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The headline steals my thunder, but I’m writing to tell 
you about my decision to call for the election of a second 
Bishop Suffragan. With the impending retirement of 
Assistant Bishop Ted Gulick (see the related articles in this 
issue), it is important to assess our current situation with 
respect to diocesan ministry. 
 Over some time, it became clear to me that we need 
a third full-time bishop and the Standing Committee has 
agreed, approving my request for an election as soon 
as possible in 2018. A number of factors have driven this 
course of action, and these will form our case-statement, 
which will be sent to the Bishops and to the Standing 
Committees across the whole Episcopal Church, who must 
approve our request before we can proceed.
  We have the need. Even casual observers know 
that Bishop Gulick has been overly busy in his ministry as 
a “part-time” (it has been everything but that) Assistant 
Bishop. Although Bishop Ted has tried to maintain some 
semblance of appropriately limiting the number of hours 
he has been working in any given week (and Bishop 
Suffragan Susan Goff and I have tried constantly to be 
sensitive to this), the fact is that most often +Ted has had 
to take on more in order to fulfill his various ministries. 
 As a result, he has been working overtime virtually 
every week. Time and again, it has been more than 
evident that there is simply too much to do for our third 
bishop than strictly part-time hours allow. A diocese the 
size of ours—by all measures, one of the very largest in 
The Episcopal Church—must live into the necessities that 
the other, similarly sized dioceses have found to be par 
for the course. 
  We have the vision. The need gives rise to a 
perspective that considers past, present and future. 
Back in the mid-1990’s, our Diocese fulfilled Bishop Lee’s 
vision of three full-time bishops, with two elected Bishops 
Suffragan working with the Diocesan Bishop. Although 

circumstances allowed this 
arrangement for only a few 
years, it was clear that the need 
existed then and our current 
diocesan ministries require at 
least as much now. Moreover, 
it certainly seemed to me to be 
the wiser and more appropriate 
course to elect this bishop, 
rather than to appoint one, 
simply because of the shift from 

a part-time position to full-time.
 An elected bishop will have more of a mandate, 
reflecting the will of the whole people of our Diocese. Such 
a mandate is preferable for a bishop serving in a full-time 
capacity. And, since I will be specifying prior to the election 
the particular ministries our second Suffragan will be 
exercising, we will be choosing from a field of candidates 
who feel called to those very ministries, thus helping to 
ensure the best match for our particular needs. 
I shall also be specifying that this second Suffragan will live 
in Northern Virginia and will hold hours in our offices there, 
as Bishop Gulick has done. 
 We have the opportunity. When Bishop Gulick steps 
down from his position on December 31 of this year, the 
time will then be ripe to make such a change. We will have 
to fill that vacancy one way or the other, so now is the time 
to move ahead. 
 For decades now, it has been very clear how well 
three bishops can minister for the Diocese of Virginia and 
we can build even more on that strength with a third full-
time bishop.
 We have the means. Thanks to a re-envisioning of 
our staff in in the wake of the departure of Mission and 
Outreach Director Buck Blanchard, we have found the 

Bishop’s Letter continued on page 29

It’s Time to Call a Second 
Bishop Suffragan

BISHOP JOHNSTON
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Es hora de llamar a un 
segundo obispo sufragáneo

El titular me quita la sorpresa, pero yo les estoy escribiendo 
ahora para contarles sobre mi decisión de pedir la elec-
ción de un segundo Obispo Sufragáneo. Con la inminente 
jubilación del obispo asistente Ted Gulick (ver los artículos 
relacionados en esta edición), es importante evaluar nuestra 
situación actual con respecto al ministerio diocesano.
 Con el pasar del tiempo, me ha quedado en claro 
que necesitamos un tercer obispo de tiempo completo y el 
Comité Permanente ha acordado aprobar mi solicitud para 
una elección lo antes posible en 2018. Varios factores han 
impulsado este curso de acción, y éstos formarán nuestra 
presentación que se enviará a los obispos y a los comités 
permanentes en toda la Iglesia Episcopal, quienes deberán 
aprobar nuestra petición antes de que podamos proceder.
 Tenemos la necesidad. Incluso los observadores 
casuales saben que el obispo Gulick ha estado demasiado 
ocupado en su ministerio como un obispo asistente de “ti-
empo parcial” (ha sido todo menos eso). Aunque el obispo 
Ted ha tratado de mantener cierta apariencia de limitar 
apropiadamente el número de horas que ha estado traba-
jando en una semana determinada (y la Obispa Sufragánea 
Susan Goff y yo hemos tratado constantemente de ser 
sensible a esto), el hecho es que muy frecuentemente el 
Obispo Ted ha tenido que hacer mucho más para poder 
cumplir con sus diferentes ministerios.
 Como resultado, ha estado trabajando horas extras 
prácticamente cada semana. Una y otra vez, ha sido más 
que evidente que simplemente hay demasiado que hacer 
para la posición de nuestro tercer obispo que las horas 
estrictamente a tiempo parcial permiten. Una diócesis del 
tamaño de la nuestra — por todas las medidas, una de las 
más grandes de la Iglesia Episcopal — debe cumplir con las 
necesidades que las otras diócesis de tamaño análogo, han 
encontrado semejantes.
 Tenemos la visión. La necesidad da lugar a una 
perspectiva que considere el pasado, presente y futuro. 

A mediados de la década de 
1990, nuestra diócesis cumplió 
la visión del Obispo Lee de tres 
obispos de tiempo completo, 
con dos obispos sufragáneos 
que trabajaban con el obis-
pado diocesano. Aunque las 
circunstancias permitieron este 
acuerdo por sólo unos pocos 
años, estaba claro que la necesi-
dad existía entonces y nuestros 

actuales ministerios diocesanos por lo menos requieren lo 
mismo. Por otra parte, sin duda me pareció que el curso 
más sabio y apropiado es elegir a este obispo, en lugar de 
nombrar uno, simplemente por el cambio de una posición 
de tiempo parcial a tiempo completo.
 Un obispo electo tendrá más de un mandato, refle-
jando la voluntad de todo el pueblo de nuestra diócesis. 
Tal mandato es preferible para un obispo que sirve en una 
capacidad a tiempo completo. Y, ya que voy a especificar 
antes de la elección los ministerios particulares que nuestro 
segundo sufragáneo tendrá que ejercer, vamos a elegir a un 
obispo dentro de un campo de candidatos que se sienten 
llamados a esos mismos ministerios, ayudando así a asegurar 
la mejor persona para nuestras necesidades particulares.
 Del mismo modo que lo ha hecho el Obispo Gulick, 
también voy a especificar que este segundo obispo sufragá-
neo deberá vivir en el norte de Virginia y tener allí su oficina.
 Tenemos la oportunidad. Cuando el obispo Gulick 
se jubile el 31 de diciembre de este año, será la mejor 
oportunidad para hacer este cambio. Vamos a tener que 
llenar esa vacante de una manera u otra, así que ahora es el 
momento de seguir adelante.
 Durante décadas, ha quedado muy claro qué bien ha 
resultado tener tres obispos para ministrar para la diócesis 

La Carta del Obispo continúa en la página 29

OBISPO JOHNSTON
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House of Bishops Meet in Alaska
Group Urges ‘Prayerful Listening’ on Race, Environment, Poverty

The Episcopal Church’s House of Bishops approved a letter 
to the Church on Sept. 26 invoking the bishops’ experiences 
in Alaska listening to the stories of the state’s indigenous 
people, and they called on Episcopalians to join them in 
working toward environmental and racial justice.
 The letter was the capstone of the bishops’ six-day fall 
meeting, held in Fairbanks but incorporating a weekend of 
travel far beyond this small city. Across Alaska’s vast Interior, 
groups of bishops visited Native communities that are 
struggling to preserve the subsistence way of life they have 
followed for thousands of years.
 The threats to that way of life are many, though 
Native residents specifically voiced concerns to the bishops 
about climate change and the impact of the resource-
extraction industry.
 “The bishops of the Episcopal Church came to Alaska 
to listen to the Earth and its peoples as an act of prayer, 
solidarity and witness,” the message read. Alluding to 
Ephesians 2:19, the message continues, “The residents of 
Interior Alaska whom we met are not strangers; they are 

members of the same household of faith.”
 The bishops approved the letter in a unanimous voice 
vote after making several changes to the wording of various 
passages in the initial draft.
 The message includes a call to Episcopalians in 
all dioceses and congregations to join the bishops in 
“prayerful listening” in their own communities for the 
connections between racism, economic disparity and 
environmental injustice.
 “God calls us to listen to each other with increased 
attention. It is only with unstopped ears and open eyes that 
our hearts and lives will be changed,” the bishops said in the 
letter. “It is through the reconciling love of God in Jesus and 
the power of the Holy Spirit that we and the Earth itself will 
be healed.”
 The House of Bishops meeting kicked off Sept. 21  
with a welcome from two Native elders, Will Mayo and 
Steve Ginnis. Mayo is a past president of the Tanana Chiefs 

House of Bishops continued on page 4

VIRGINIA EPISCOPALIAN  /  FALL 2017 3



Conference. Ginnis is the executive director of 
the Fairbanks Native Association.
 Sessions on Sept. 22 focused on Native 
culture, including a conversation with Poldine Carlo, 
a founder of the Fairbanks Native Association. 
Gwich’in activists spoke about their efforts to raise 
awareness of the effects of climate change on 
Native village life. They also asked for continued 
support in protecting the Arctic National Wildlife 
Refuge from oil drilling. The refuge is a major 
caribou birthing ground and is considered sacred by 
the Alaskan Natives who hunt the caribou when the 
herds migrate south.
 The bishops spent the third day of their 
meeting seeking out the stories of village residents 
across the sparsely populated region north of 
Fairbanks. Bishops and their spouses broke into 
eight groups to board small charter planes to 
Allakaket, Arctic Village, Beaver, Eagle, Fort Yukon, 
Huslia, Tanana and Venetie. A ninth group drove 
to a former gold mining site, and other bishops 
remained in Fairbanks for a procession along the 
Chena River.
 “What does listening to the Earth and its 
people mean?” the bishops ask in their letter to 
the Church. “For us bishops, it meant getting out 
and walking the land, standing beside the rivers, 
sitting beside people whose livelihood depends 
on that land. We had to slow down and live at the 
pace of the stories we heard. We had to trust that 
listening is prayer.”
 What they heard were stories of longer 
summers and shorter winters, of melting 
permafrost affecting the rivers they fish, of the 
difficulty in getting food to supplement what they 
harvest in the wild, and of their concern for the 
future of the caribou birthing grounds.
 Each of those trips on Sept. 23 culminated in 
the bishops blessing the land, water and people. 
The next day, the bishops and spouses gathered 
in Nenana with members of the local Native 
community and Episcopal congregation for a 
festive potlatch dinner, complete with singing, 
dancing and gifts for the bishops.
 The Episcopal Church was once the only 
Christian denomination with a presence in Interior 

Alaska, and most of the people the bishops met 
there on their journeys were Episcopalians. The 
church also has been active for years on the issues 
of justice for indigenous people and environmental 
justice, including the fight to protect the Arctic 
National Wildlife Refuge.
 Presiding Bishop Michael Curry spoke of 
this history of Episcopal Church activism and the 
church’s historic ties to Alaskan Native communities 
in a video summarizing the House of Bishops 
meeting on Sept. 26.
 “While we were here, we met the people, 
who are Episcopalians, who are faithful, devout 
people for whom those lands are sacred, and 
our resolutions and our support and work in 
Washington to protect that land so that it will 
not be violated by oil drilling is a sacred trust,” 
Curry said.

BISHOPS CLOSE OUT FALL MEETING

The bishops also unanimously approved a 
resolution Sept. 26 offering support for the 
dioceses on the Gulf Coast and in the Caribbean 
islands that were hit hard by hurricanes Harvey, 
Irma and Maria, as well as those affected by 
wildfires in the West.
 “We are grieving with you and want to stand 
with you in the rebuilding of your communities,” 
the bishops said. That resolution, too, cited the 
environmental factors behind such devastation and 
“the relationship between human consumption 
patterns and global climate change.”
 “We acknowledge that we all have a role 
to play in reducing the impact of our actions that 
result in the destruction of islands and coastal areas 
due to more frequent and severe storms,” the 
bishops said. “We pledge to take such appropriate 
actions in our dioceses to educate ourselves 
and our people about climate change, and to 
advocate policies and actions to reduce the harmful 
environmental impacts that have been a factor in 
the recent storms.”

“What does listening to 

the Earth and its people 

mean?” the bishops ask in 

their letter to the Church. 

“For us bishops, it meant 

getting out and walking 

the land, standing beside 

the rivers, sitting beside 

people whose livelihood 

depends on that land. 

What they heard were 

stories of longer summers 

and shorter winters, 

of melting permafrost 

affecting the rivers they 

fish, of the difficulty in 

getting food to supplement 

what they harvest in the 

wild, and of their concern 

for the future of the 

caribou birthing grounds

DAVID PAULSEN 
David Paulsen is an editor and reporter 

for the Episcopal News Service.

House of Bishops continued from page 3
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BY THE RT. REV. SUSAN E. GOFF

WE WENT TO LISTEN.  

One hundred seventeen bishops of The Episcopal 

Church and 71 spouses traveled to Alaska for our 

annual fall meeting.

We went to listen to native people, to the land and 

to the ever surprising Holy Spirit.  

Alaska continued on page 6

Listening 
is Healing
Stories from Alaska  

We processed to the Chandalar River for the blessing prayers. 
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We listened to stories of resilience and hope, like the resilience 
of the leader who told us that Athabascan peoples in California 
were systematically exterminated during the Gold Rush period, 
and then said, “Our Lord is all about forgiveness. That’s his story. 
That’s my story.” 
 We listened to leaders and members of the Gwich’in 
people who told of us about their way of life in the beautiful and 
forbidding interior of Alaska, a life that one described as “hard, 
but not a hardship.” 
 We listened to people who live sustainably on the land who 
told how rapidly changing patterns of weather are threatening 
not only their culture, but their very lives. 
 We listened to people who are members of our own family, 
brother and sister Episcopalians, who worship with the same 
Book of Common Prayer, who share the same sacraments, who 
love the one Lord. 
 We listened to people who are filled with life, filled with 
hope, and filled with concern for future generations–not only 

for their own children, but 
for the children of the entire 
human family. Because as the 
permafrost melts, as their 
villages flood, as lakes sink and 
disappear, as the courses of 
rivers shift, they know that they 
are merely among the first to 
experience the changes that are 
now being felt in other parts of 
the world.  
    We went to listen because 
listening is deeply connected to 
healing - healing of communities, 
healing of ourselves, healing 

of the world.  Just as Jesus listened to the needs of the people he 
met then acted concretely for their healing, so we listened and now 
prepare to act on what we heard. 
 Whether one accepts the majority scientific conclusion that 
human action has caused changing weather patterns or not, we 
are all responsible now for what we do in the face of rising waters, 
ever stronger storms and interrupted growing seasons. We are 
responsible for those who are most vulnerable, who are the first to 
suffer the effects of changing weather. We are our brothers’ keeper, 
our sisters’ keeper. We are one human family on this one earth. 
 The trip to Alaska was a profound call, a wake-up call, a 

Sacrifice and Joy 
How Salmon Returned to the River 

For the Gwich’in people, king salmon is life.  It 
is the main source of food and is at the center of 
many cultural traditions. 
 In recent years, people in the northern 
interior of Alaska and Yukon Territory, Canada, 
noticed that the number of salmon in the rivers 
was plummeting.  Increased commercial and 
sport fishing, perhaps combined with changing 
water temperatures, meant that fewer salmon 
were returning to spawning runs in Canada.  
 Instead of getting bitter or angry, 
native communities across national boundaries 
voluntarily agreed to stop catching and eating 
their life sustenance for three years.  They 
sacrificed their own well-being for the sake 
of future generations.  They remained faithful 
to their agreement even when the state 
government continued to allow sport fishing.  
 When the king salmon returned this 
year, rejoicing returned as well.  We saw delight 
sparkling in the eyes of people who know that 
sacrifice and joy are interconnected.    
 What sacrifices am I willing to make for 
the sake of future generations?  What sacrifices 
must I make?  What is the intersection for me 
between sacrifice and joy?  

Alaska continued from page 4

We listened to people 
who are filled with life, 

filled with hope, and filled 
with concern for future 

generations–not only for 
their own children, but for 
the children of the entire 

human family.

Alaska continued on page 8
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On day four of our meeting, half of the bishops 
and spouses boarded small planes and flew to 
villages north of the Arctic Circle to listen there. 

We worshipped at Church of the Good Shepherd in 
Venetie and then processed together to the Chandalar 
River to pray for God’s continued blessing on the land, 
on the water, on the people.

An elder speaks to us following Sunday service at St. Mark’s, Nenama. Note the moose antlers!

We met an elder in the village of Venetie, north 
of the Arctic Circle, the village that I and seven 
other bishops and spouses visited.
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Southern hospitality has nothing over the 
hospitality of the far north. In fact, the more 
inhospitable the weather, the more people 
realize that their very lives depend on the 
generosity of others. The Potlatch ceremony 
we attended in Nenana, Alaska, made that 
abundantly clear.
 Nearly 200 bishops, spouses and Episcopal 
Church staff gathered with the community in 
the tribal hall of the village. We were welcomed 
with singing and dancing, then with very specific 
instructions from a village elder. 
– “When someone puts food on your plate, accept 

it. It is an insult to say no.”
– “Never throw food away.”
– “If you can’t eat everything on your plate, you 

may give it to an elder who will take it home.”

RT. REV. SUSAN E. GOFF
The Rt. Rev. Susan Goff is the Bishop Suffragan 

of the Diocese of Virginia.

Men cook Moosehead Soup for a Potlatch at Nenana.

powerful reminder of our innate connectedness in God’s family on God’s earth. 
 What we bishops saw and heard in Alaska is dramatic, but it is not unique. 
Stories like these can be heard in each of the nations where The Episcopal 
Church is present. They can be heard in our own communities. So it’s time to 
listen right here, to look for the intersection of race and environment right here 
in our Diocese and our neighborhoods. It’s time to reflect and pray and engage 
with Scripture, and then partner with others in common commitment to the 
healing of God’s world. 

– “When someone gives you a gift, accept it. Do 
not give them a gift in return, otherwise their 
gift to you will not really be a gift.” 

The instructions made it clear that the rules of the 
dominant American culture were not in force on 
that day and in that place. 
 The food we were served, though 
unfamiliar to most of us, was the very best 
the community had to offer. Moose meat was 
sacrificial and joyfully given by a young hunter 
who could have fed his family for a year from 
the moose he had killed. Moosehead soup was 
cooked by men for half a day over open fires. 
Local berries were boiled for hours to make the 
delicious berry “soup.” Chum salmon from the 
river were caught, steamed and served in huge 

Northern Hospitality
hunks. The food was abundant. The generosity 
was overwhelming. 
 After sharing the meal, more gifts were 
given. Each of us guests was given a necklace 
of beads and bones, each one unique, made by 
people of the community who gathered every 
Tuesday night all summer long to create them. 
 We were blessed by lavish hospitality 
as we were welcomed into the fullness of 
community with brothers and sisters we were 
meeting for the first time, brothers and sisters 
in the family of God.
 When does God call me to be lavishly 
hospitable toward others? How is God calling 
the communities of our churches to lives of 
hospitality? What is the intersection for me 
between hospitality and joy?

Alaska continued from page 6
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Following the tragic events of August 12, Presiding Bishop Michael Curry made a pasto-

ral visit to Charlottesville to listen to and comfort a grieving community. 

 On September 7, Bishop Curry met privately with clergy of the region, many of 

whom had attended the rally to stand against hatred and to provide a peaceful witness 

on that fateful day. He held an intimate dialogue with Episcopal college students. That 

evening, he preached to a packed house at St. Paul’s Memorial Church in Charlottesville. 

 Earlier that day, at a luncheon for clergy and lay leaders of the Diocese, he was 

asked what it will take to bring about change in race relations. 

 Bishop Curry responded, “Americans avoid the kind of relationships that actually 

get too close. People surround themselves with people who agree with them. We don’t 

know each other. The last election proved it. We need a revolution in relationships...

with people who are different than we are…When people actually listen to each other’s 

stories, something changes.” 

 That challenge – to bring about a revolution in relationships – offers a way for-

ward. The Virginia Episcopalian asked clergy and lay leaders around the Diocese:

 What does Bishop Curry’s “revolution in relationships” mean to you? How 
could you bring about a revolution in relationships in your church? Your community? 
On a personal level?
 Here’s what folks had to say:

A Revolution in RelationshipsA Revolution in Relationships
Moving Forward After Charlottesville

Revolution continued on page 10

What does Bishop Curry’s “revolution  
in relationships” mean to you?

How could you bring about a revolution  
in relationships in your church? 

Your community? 
On a personal level?

THE REV. KIM COLEMAN

Rector of Trinity, Arlington 

It means taking the initiative, again and again and again, 

to take the risk to ask, to listen and to cherish what those 

who differ from us offer, even when we don’t get it. We’ve 

come a long way as a nation, a distance that should not 

be disregarded. Now we need to start raising with one an-

other the potentially uncomfortable questions about per-

ceptions and life experiences that invite us to walk in the 

shoes of another race, culture and/or ethnicity….

 On a personal level, it’s important that we begin to 

intentionally companion with someone of a different race, 

culture and/or ethnicity. Simply ask, “Will you accompany 

me to see Marshall, or Same Kinda Different as Me, or Hidden 

Figures?” and take the time to talk about it afterwards. When 

we make it our mission to leave behind our expectations and 

preconceptions about other people, and open ourselves to 

the new thing God is doing, great things happen. 

 No blacks, Latinos, or other people of color in your 

town or immediate environ? Begin to place images in your 

church or church bulletin/newsletter depicting the king-

dom of God as other than all blue-eyed, blond-haired and 

white. When questions or comments about those images 

surface, don’t just ignore them. Turn the comment into a 

teachable moment.

 Our multicultural congregation received a request 

from a white Catholic community to sit with them and dis-

cuss race. We said yes. We meet, eat, read books togeth-

er, discuss articles, watch movies and talk about the ways 

in which race matters. Based on the common ground we 

discovered, we have protested together and gone together 

to hear about this nation’s Dreamers.

PHOTOS BY JAY PAUL
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THE REV. LAURA LOCKEY

Chaplain, Canterbury Episcopal Campus Ministry of Harrisonburg

To have a “revolution in relationships,” we are required to be vulnerable and open to pain. I believe 

that we as humans act to avoid pain at all cost. We must go to places that make us uncomfortable 

– even put us in a position to change forever. 

 A concrete way we at Canterbury try to “revolutionize relationships” is to live intention-

ally into “God loves everyone, no exceptions.” We openly welcome students where they are 

and walk with them. An example in our own ministry is our care and love for a young woman 

with a psychotic disorder. She is embraced and loved as a valued member of Canterbury. Our 

leadership is committed to supporting her by receiving training and openly talking among our-

selves about mental illness and those challenges. In the larger group, we explain simply that 

“Elizabeth” has a mental illness and she’s doing her best. 

 On a personal level, I’m trying to bring my own relationships with people I love who hold 

vastly different views “out of the closet” for the world to see how people who disagree might actually 

love each other. 

THE REV. PAUL WALKER

Rector of Christ Church, 

Charlottesville

St. Paul says, “love one another.” What does it 

mean to love one another? Accepting others on 

their own terms is a good place to start. I heard it 

said that to be understood is the most powerful 

expression of love. We hosted a diocesan lunch 

in honor of Presiding Bishop Michael Curry’s 

visit to Charlottesville.  When asked about how 

to respond to the deep divisions in our nation, 

he called for a “revolution of relationships.” He 

hoped that Christians would walk in the way of 

love taught by Jesus – that we would reach out 

to people who think/feel/act/believe in different 

ways from us. Bishop Curry said that everyone 

has a story that has led them to whatever con-

viction they hold. When we take the time to hear 

and understand that person, then it is much 

harder to judge and condemn them. I like what 

he is saying. Statements are not relationships. 

Demands are not relationships. Relationships 

are relationships. To understand and empathize 

is the nature of love. As Bishop Curry says, this 

love is cruciform.

 We are hoping that the message of the 

Gospel we preach each Sunday (God’s reaching 

out to us through the cross of Christ “while we 

were enemies”) will animate that kind of love 

for one another. We love because we were first 

loved. There are a myriad of ways that plays out 

in the context of life at Christ Church.

Statements are not relationships. Demands 
are not relationships. Relationships are 
relationships. To understand and empathize 
is the nature of love. As Bishop Curry says, 

this love is cruciform.

 To what do I attribute the effectiveness of our unfolding rela-

tionship? We make our relationship about genuinely and authentically 

celebrating the people who differ from us and about wanting to know 

their story, not about assuaging guilt or checking off a box on our 

Christian “to do” list. 

 The revolution in relationships Bishop Curry challenges us to 

engage is none other than the revolution Jesus himself engaged when 

he chose to leave his culturally and religiously prescribed prejudices 

behind to respond to a persistent Canaanite woman who would not 

leave his orbit (Matthew 15:21-28). 

 Perhaps we should consider unleashing the power of women like 

her to move us forward. If Jesus moves across the many barriers that 

separate us as people, I am convinced, by the grace of God, we can, too.

THE REV. CAROL HANCOCK

Rector of St. John’s, Centreville

I agree with Bishop Curry that we don’t 

know each other because we don’t listen 

(really listen) to each other, especially to 

those who are different from us. We are too 

busy thinking about how we will respond, 

how we will convince them to see things our 

way, why we are right and they are wrong. 

If I have a relationship with someone who 

is different from me, then I might have to 

change the way I think about things and 

most of us don’t want to do that.

Revolution continued from page 9

What does Bishop Curry’s “revolution in relationships” mean to you?
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THE REV. LEE GANDIYA

Rector of St. Paul’s, King George

Former Chaplain in the British Armed Forces

I think we already have a model that works well and that is 

chaplaincy. We need young white men to serve as chap-

lains to groups of young white men who feel marginal-

ized. Chaplaincy is walking alongside and understanding 

their pains and challenges. Until you understand them, 

you will not be able to minister to them. You don’t have 

to affirm their ideas, but affirm them as people. 

 But part of our problem is that we are not will-

ing to “get our hands dirty” by being seen amongst 

certain groups.

DIANE WRIGHT

Parishioner at St. Mary’s, Arlington

…Many of us experience fear and anxiety and, like zebras, 

feel safer when we are with others with similar stripes. A 

“revolution in relationships,” a dramatic and wide reaching 

change in how we interact with each other, means that we 

boldly live out our Baptismal Covenant and act on the belief 

that we are all created in God’s image…. 

 This summer, a group of lay leaders from my parish, 

St. Mary’s, Arlington, met with lay leaders from La Iglesia de 

Santa Maria, Falls Church, for an evening Bible study and fel-

lowship. This led to a desire to come together in worship to 

honor our shared patron saint. Although we both are Episco-

pal parishes using the Book of Common Prayer, our music, 

worship traditions and spoken language differ. On that Sun-

day afternoon in mid-August, we came together as one and 

experienced God’s transformative love worshipping in each 

other’s languages and sharing a festive dinner together. That 

spirit-filled day was the day after the events in Charlottesville 

– a reminder to all of us of God’s presence among us even in 

challenging times.

 Instigating a revolution in relationships in my own ZIP 

code has proven to be a greater challenge for me as many 

in my immediate community are like me. However, my hope 

is that, through one-to-one conversations, I can encourage 

others to join me in using our voices to cultivate a community 

of love and hope in order to curb fear and anxiety.

PAUL SIMPSON

Parishioner, St. George’s, Fredericksburg

I can help to bring about a revolution by actively engag-

ing in the community in activities that foster dialogue and 

knowledge of persons different than we are. Meetings or 

events that address freedom of speech, race relations and 

interfaith religious dialogues are good examples. Many 

communities have open events for Martin Luther King, Jr. 

Day or Black History Month. 

 As a corollary to that engagement, I think it has to 

become a priority for me personally, and I have to adopt 

the attitude that the revolution starts with me.

NANCY TREGO

Parishioner, Grace and Holy Trinity, 

Richmond

I love Bishop Curry’s combination of 

embracing love with his challenge to 

us to truly love (and try to understand) 

our neighbors. The Rev. Kim Reinholz 

at Grace and Holy Trinity, Richmond is 

pushing the East End/Summer Camp on 

the Hill working group to think beyond 

doing good and try to think how we 

might build authentic opportunities to 

establish relationships with folks who 

are living such different lives from our 

own. We’ve concluded that we need a 

common goal to bring us together and 

patience to allow authentic relation-

ships to develop. We’re just starting 

out on that process as we look for ways 

to replace a beloved summer camp for 

disadvantaged children that has come 

to its end.

 For me personally, this is a ter-

ribly important issue. I’ve spent my 

life building a belief that we should 

not lump all people of one sort into 

a single bucket. This includes whites, 

blacks, liberals, conservatives, and 

so many different groups that can be 

scorned. Is there a possible way to 

stand for what is right without lump-

ing everybody who looks the same 

on the outside into the same pot you 

roundly condemn? It’s very, very 

hard right now. So the Bishop’s call 

for us to separate individuals again is 

right on point. Somehow we have to 

stand for what’s right and not jump 

to conclusions about individuals who 

are different from us.

Part of our 
problem is that 
we are not willing 
to “get our hands 
dirty” by being 
seen amongst 
certain groups.

What does Bishop Curry’s “revolution in relationships” mean to you? How could you bring about a revolution in relationships in your community?
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Relationship Building & Anti- Discrimination 

How to Talk to Children 
about Racism 
I was over 40 years of age when I first 
heard this statement: “My children 
are too young to hear about slavery 
and racism.” I was astounded. Too 
young! Race is so much a part of my 
existence; the thought of a person 
“becoming” race conscious still 
astounds me.
 I remember my childhood 
prayers asking the Lord to give the 
insanity of racism a life-changing 
purpose. It seems the answer to those 
prayers continues to manifest for me 
in service as the school chaplain at a 
predominantly white, upper middle-
class school. 
 The following words echo in 
my heart: “I have a dream,” King 

said, “that one day on the red hills 
of Georgia, the sons of former slaves 
and the sons of former slave owners 
will be able to sit together at the 
table of brotherhood.”
 In Richmond, Virginia, my home, 
the daughters of former slaves and 
the daughters of former slave owners 
sit together at the table of sisterhood. 
And even as we are seated together, 
the reality of racism persists. 
 So, how does one talk to children 
about racism? The most effective way 
to proceed is by being sure that you 
know what you are talking about. As 
the Rev. Jesse Jackson said, “You can’t 
teach what you don’t know. You can’t 
lead where you don't go.” 

At the same time, adults can help guide children in responding and processing. To engage 
conversations, we recommend the following prompts and questions:

Resources for 
Conversation 
Starters
from the Center for the  
Ministry of Teaching at  
Virginia Theological Seminary

 The best brief definition of 
racism can be found in the online 
Oxford Dictionaries: “Prejudice, 
discrimination, or antagonism 
directed against someone of a 
different race based on the belief that 
one's own race is superior.” 
 The greatest contributor to 
the continuation of racism in our 
communities is the construct of “us 
versus them.” Dr. Christena Cleveland 

To the right are some resources compiled by 
the Center for the Ministry of Teaching for 
discussing race and racism with children. 
When using these books, it is important 
to remember that the books are written 
for children. Adults should be cautious to 
avoid projecting their own experiences and 
anxieties. Instead, allow children to respond 
and process freely. These books can provide 
the space for children to express their 
feelings and their own sacred stories.

Ages 3-5: What was important in 

this story? What bothered you about 

the story? What did you like about 

the story?

Ages 5-8: Have you ever felt like 

one of the characters? Have you had 

an experience or seen something 

like this happen? How did it that 

make you feel?

Ages 8-12: What feelings did you 

have about this story? I wonder why 

you felt ___. I wonder what you 

would do in this situation. I wonder how 

this story could have been different.  

I wonder what made this happen.

The Crayon Box that Talked 
(ages 3-7) , By Shane DeRolf 
This book is an illustration about 

being different and how to accept  

one another. 

The Judgmental Flower 
(ages 4-8) , By Julia Cook

Using flowers, this book discusses 

how to value differences. 

Strictly No Elephants 
(ages 6-8 ) , By Lisa Mantchev 

This book displays the importance of 

friendship despite differences, when 

a boy’s pet elephant isn’t allowed into 

the local pet club. 
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In taking steps toward teaching our children about racism, adults can:

THE REV. DOROTHY WHITE 

Rev. Dorothy White is the chaplain of 

St. Catherine’s School in Richmond. 

 1  Modify the goal of racial reconciliation 
efforts from tolerance to acceptance.

 2  Consciously take responsibility 
for dismantling racism through 
conversation. Stop muting questions and 
curiosities that challenge us to dismantle 
our own racist beliefs. Allow children to 
ask questions, as perhaps hearing what a 
child says will provide an opportunity to 
reframe assumptions.

 3  Encourage children to read 
autobiographies as well as biographies 
of people of color impacted by racism. 
Generally speaking, children bring 
a great sensitivity for fairness to life. 
Allow them to cultivate their awareness 
by struggling with the plight of those 
impacted by discrimination.

 4  Gather and distribute useful information 
and resources from the internet. Below 
is information on a treasure trove of 
useful tools. If we bring a sense of 
mission and urgency to this endeavor 
as well as utilize this information, the 
fruit that it will bear can be lasting and 
life-changing.

addresses this destructive thinking in 
her book, Disunity in Christ. Cleveland 
writes, “Not only are we different 
from them, but we are also better 
than them.” The power of the scenario 
of us versus them is so profound; it has 
served as the rationale for genocide 
throughout the ages.
 People seem to believe that 
no one is a racist. A prayerful reality 
check, however, will no doubt confirm 
that racism and racist attitudes are 
alive and well in our churches.
 So, how do you talk to children 

about racism? Do them a favor and 
strive to know what you are talking 
about. Please do not take the opinion 
of one person of color, including mine, 
as the voice for all people of color. 
 Be willing to be stretched 
and wrong and misunderstood. The 
topic of racism is not one that will be 
discussed with ease.
 Acknowledge and recognize that 
the Body of Christ is intended to be one 
whole and holy community. Racism is 
a threat to our survival. We are called 
to come together at the Eucharist to 

re-member Christ. Learning to live 
into and understand the purpose of 
this radically inclusive meal will enable 
us to assist children in discerning the 
destructive fruit of racism. By Him, and 
with Him and in Him rests our ability to 
cure our anemic love.

I Have A Dream 
(ages 7 and up) , By Martin Luther 

King Jr, illustrated by Kadir Nelson

This is the text of King’s speech, given 

on the steps of the Lincoln Memorial, 

August 28th, 1963. Beautifully bold 

paintings by Kadir Nelson bring the 

reader onto the steps with King.

Gordon Parks: How The 
Photographer captured 
Black and White America 
(ages 6-10) , By Carole Boston 

Weatherford & Jamey Christoph

The pictures and story captured in 

this book show how Parks, the first 

black film director, captured life 

where people were treated differently 

because of the color of their skin.

White Flour 
(ages 8-12) ,By David LaMotte

White Flour tells a story of humor 

conquering hatred. It is an instructive 

and inspiring tale illustrating that 

there are more creative responses to 

hatred and bigotry than fight or flight. 

Christian formation lesson plans and 

video available at whiteflourbook.com 

Online Resource

www.talkingrace.org
A resource recommended by The Episcopal Church on engaging children in 

conversations about race.

Faith-Based Books

God’s Dream 
(ages 3-7) , By Archbishop Desmond Tutu 

This book discusses unity and forgiveness and reminds us that we are all brothers and sisters.

The Beatitudes: From Slavery to Civil Rights 
(ages 8-12) , By Carole Boston Weatherford, illustrated by Tim Ladwig

Using free-form poetry, Weatherford connects Jesus’ powerful sermon with the experiences of 

African-Americans–from the earliest instances of slavery through the Civil Rights Era and today.

Books with a Historical Context
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“ We stand together, determined that the horror of 

slavery, and its memories of inhumanity, oppression and 

anguish, must not and will not be forgotten. We commit 

ourselves to learn from these memories and to ensure 

that the lessons are shared and embedded in our lives 

and in our Dioceses. We also stand together in opposing 

all forms of slavery today, and we are wholeheartedly 

committed to doing all we can to help those caught in 

its chains, and to advocate for justice and freedom and 

for an end to all modern slavery and human trafficking.” 

  –   from A Statement from the Bishops of Kumasi  

(in Ghana), Virginia and Liverpool

T h e 

T r i a n g l e 

o f  H o p e
Kumasi in Ghana – Liverpool – Virginia 

A slave dungeon at the Cape Coast slave trade castle.

FALL 2017  /  VIRGINIA EPISCOPALIAN14  



The drive to Dulles International Airport from 
Falls Church, Virginia, takes about 25 minutes. 
Just enough time to be reminded of God’s 
priorities versus my own.
 “So, why are you going to Ghana?” my son 
asked in the car.
 “Because I have a day-and-a-half of meetings 
to attend for the Triangle of Hope,” I said.
 “Then why are you going to Ghana for a 
whole week?”
 Well, because despite what I had said, 
the meetings were not why I went to Ghana. 
Relationship is. 
 The Diocese of Virginia once was home to 
some of our nation’s largest and most active 
slave markets – Alexandria and Richmond. 
 The Diocese of Liverpool, England, at one 
time, outfitted nearly 75 percent of all slave-
trading vessels leaving England. 
 The Diocese of Kumasi, Ghana, is the 

historic seat of the Asante Kingdom whose 
wealth came in part from selling prisoners of 
war and other captured peoples to European 
slave traders. These are the three points on the 
Slave Trade Triangle, the “Golden Triangle.” 
 We can never reverse the effects of the 
slave trade on our Church and on our world. 
Can we, though, transform those effects? Can 
we, somehow, join God in bringing good out of 
one of humanity’s darkest evils?

We can try.

For nearly 15 years, the Diocese of Virginia has 
worked with our partners in England and Western 
Africa to solidify relationships to form the Triangle 
of Hope. The Triangle of Hope is a covenantal 
community dedicated to transforming the long 
history, ongoing effects, and continuing presence 
of slavery in our world through repentance, 

Hope continued on page 16
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reconciliation and mission.
 In May, representatives from 
the three dioceses met in Kumasi, 
Ghana, to build and rebuild the 
relationships needed to re-launch 
the Triangle of Hope. 
 We met in Accra, Ghana’s capital 
and a city of over 2 million people, 
planning to travel west along the 
coast and then overland to Kumasi, a 
historic center of Ghana and its second 
largest city.
	 We	reflected	together	on	our	
shared Anglican tradition as we toured 
Cape Coast Castle – a UNESCO World 
Heritage site and one of more than 60 
slave-trading castles built on Ghana’s 
coast. Supporting one another, we 
stood both in the depths of the slave 
dungeons and in the chapel built 
directly atop that dungeon – the 
chapel that housed the earliest 
Anglican worship services in Ghana.
 Together we traveled to the 
river where captive peoples, who 
had marched sometimes for weeks, 
were given their “last bath” before 
being sold to slave traders and sent 
to	the	New	World.	We	reflected	on	
God’s presence at this spot and the 
baptism-like imagery surrounding us 
– people being washed and given new 
garments – in the midst of such evil. 
 And then we set about working 
to discern how our dioceses can 
work together to transform our 
relationships of misery and commerce 
into relationships of mutual support 
and understanding. 
 From the work done over the 
previous decade, it was clear that our 
road	was	difficult,	complicated	and	
fraught. How could we hope to bridge 
cultural divides and literal oceans to 
bring	mutual	benefit,	understanding	

and change? How could we work 
together to challenge the colonialism 
and racism still pervasive in our 
culture? How could we build 
transforming relationships?
 The Rt. Rev. Daniel Sarfo, Bishop 
of Kumasi and Archbishop Primate 
of the The Church of the Province 
of West Africa, suggested we begin 
with Sankofa. From the Akan people 
and language of the Kumasi region 
of Ghana, Sankofa is symbolized by 
a mythical bird with its feet walking 
forward and its head turned back. 
 Sankofa teaches us to bring and 
remember what is important from 
the past while we move into the 
future. Each of our dioceses has a rich 
history full of joy and anguish, sin and 
salvation, and we must be shaped 
together by that history if we are to 
continue into a transforming future. 
 Guided also by our common 
biblical traditions and Anglican 
worship, we committed ourselves 
to “speaking the truth in love” for 
the sake of the Gospel, even risking 
offense, and receiving as graciously 
as possible the work and words of 
each other as we grow together in the 
coming years. 
 We left St. Cyprian’s, Kumasi, 
and visited the former palace of the 
Asante King. We noticed one particular 
artifact, a serving bowl. Our guide, 
the curator of the museum, told us 
that it was common for many families 
to share one large home and that this 
particular bowl would be used as a 
common serving dish when all the 
families would gather for a meal. 
 The dish (pictured right) has 
three heads with arms connected, 
representing the idea that three heads 
are better than one, that together 
we are wiser and stronger than we 
are apart. Once again, we marveled 

at God’s grace in bringing our three 
dioceses together in this ministry.
 From our time together in 
Kumasi, our dioceses have re-forged 
a path of repentance, reconciliation 
and mission that we hope will support 
us for years to come. Our work is 
expanding now in reaching and 
connecting individual parishes, youth 
groups, ECW chapters, altar guilds 
and more. 
 Following the bishops’ statement 
from Kenya this summer supporting 
the Triangle of Hope, we also hope 
to engage an online presence for the 
ministry, to facilitate more personal 
and cultural exchanges of adults and 
children, to pray for each other, and to 
expand the Triangle with relationships 
throughout The Episcopal Church.
 We believe the work of the 
Triangle of Hope is part of our 
incarnation of the Gospel – freedom, 
mutual relationship, repentance and 
reconciliation, and mission.

Hope continued from page 15

THE REV. CAYCE RAMEY 

The Rev. Cayce Ramey is the rector of 

All Saints, Sharon Chapel, in Alexandria 

and a member of the Triangle of Hope 

leadership team. 

A traditional Ghanaian serving bowl used when multiple 
families dined together, representing the concept that three 
minds were better than one.
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If you would like to be 
involved, have some ideas, 
would like to partner with the 
Triangle of Hope in Virginia, 
or would like to have a 
representative of the Triangle 
of Hope come and speak 
at your parish or ministry 
event, please contact the Rev. 
B. Cayce Ramey at cayce@
sharonchapel.org.

The Triangle of Hope 
welcomes your support in 
developing a number of 
specific projects, including: 
•  Expanding the existing 

Youth Pilgrimage, which 
currently involves Virginia 
and Liverpool, into a tri-
partite pilgrimage involving 
all three dioceses.

•  Building an online presence 
so that the work, teaching 
and fruit of the Triangle 
of Hope may be readily 
available to all.

•  Establishing a relationship of 
ongoing prayer, undergirded 
by shared resources and 
common liturgical and 
devotional texts.

•  Exploring a number of 
exchange programs–for 
example, between parishes 
or theological education 
institutions.

The Rev. Cayce Ramey (center) 
and  Stephen Num (both from All 
Saints Sharon Chapel, Alexandria) 
present Archbishop Daniel Sarfo 
(right) with a cross made from 
an oak tree that stood on the All 
Saints’ parish grounds since its 
founding in 1848 until 1976.

Captives were marched for weeks 
across the countryside to this 
river, the site of their “last bath,” 
where they were stripped, bathed, 
given new clothes, branded, and 
sold. From here, they marched the 
remaining miles to the Cape Coast 
slave castle.

Cape Coast Castle – a UNESCO World Heritage site and one of more than 
60 slave-trading castles built on Ghana’s coast.
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The Rt. Rev. Edwin “Ted” Gulick Jr. has announced that he will retire as 
Assistant Bishop of Virginia on December 31. He and his wife, Barbara, 
will retire to their farm in Fauquier County, where they will continue to 
contribute to the life of the Diocese. 
 A native of Virginia, Bishop Gulick re-
turned to the Diocese as Assistant Bishop 
in 2011. He previously served as Bishop of 
the Diocese of Kentucky from 1994 to 2010. 
Before becoming a bishop, he served as a 
parish priest in the dioceses of Maryland and 
Southern Virginia for 20 years. 
 During his seven years of ministry to 
the Diocese of Virginia, Bishop Gulick has fo-
cused his passion on an array of initiatives, 
including ecumenical relations, re-imagining 
the regions of the Diocese, dealing with con-
gregational conflict and, of course, support-
ing his beloved Shrine Mont. Having served as 
a counselor at Shrine Mont in the 1960s, he 
continues to cultivate this “place apart” as an 
inspiration for the future leaders of the Church.
 In the wider church, Bishop Gulick co-chaired the Anglican Roman 
Catholic Dialog USA. In 2001, he was appointed by Archbishop of 
Canterbury George Carey to serve on the International Anglican Roman 
Catholic Commission on Unity and Mission.
 Bishop Gulick’s boundless energy for ministry and his unparalleled 
ability to make the Gospel alive and relevant to everyday life make him a 
beloved leader of the Diocese. 

The Enduring Legacy
of Bishop Ted Gulick 
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It was a Tuesday at the Mayo Diocesan House. That is 
the day when, at 10 a.m., the bishops and staff of the 
Diocese of Virginia gather together for the celebration 
of the Holy Eucharist. I was with my assistant Amy 
Williams in her office as we 
talked about the fact that the 
hour was inching closer and 
closer—about five or 10 min-
utes to go. Obviously, Bishop 
Ted did not remember that 
he was scheduled to cele-
brate and preach that morn-
ing. What were we to do? 
Who would take the service, 
especially with no prepara-
tion? As I was about to make 
the call, Bishop Ted came in, 
his usual, upbeat mood in 
fine shape. As I remember, 
it was Amy who spoke first. 
“Bishop Ted, did you know that you are scheduled to 
take the Eucharist this morning?”
 “What? You’re kidding me. I can’t have forgot-
ten!” he said with the dawn of realization.
 “No, we’re not kidding,” Amy replied with a 
smile. “And we were just trying to decide who would 
take the service.”
 Stepping to a chair to set down his briefcase 
and, with a fluid movement that didn’t lose a beat, 
Ted began to slip off his blazer and stride toward the 

With Profound Gratitude to My Brother Bishop
The Rt. Rev. Shannon S. Johnston

vestment closet in the reception area next to the of-
fice. He called back over his shoulder: “Watch this!” 
And he suited up and headed off. The sermon was a 
home run that morning. All in a day’s work.

 I lead off with that favorite 
memory to illustrate some-
thing about my colleague 
and my dear friend, the Rt. 
Rev. Edwin F. “Ted” Gulick. 
His positive attitude and his 
energy are virtually invin-
cible. Indestructible. More 
than just that, everything 
Bishop Ted touches seems 
to take on something of 
that same vibrant energy, 
from the everyday stuff of 
the Mayo House to hard 
truths that must be articu-
lated in tense situations.

 If you ever encountered Bishop Ted around 
something that was about Shrine Mont, you know 
what I mean. That sacred Mountain-place was defin-
itive in his Christian formation, and he never let that 
go. It is very much as if it has been his life’s quest to 
honor that formation—most especially, the relation-
ships with the people who made the Shrine Mont ex-
perience come alive—and live into it in such a way that 
he might fulfill what he had been given.

Legacy continued on page 20
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 There are so many other memo-
ries, other experiences of this extraor-
dinary man. 
 For me, it all begins with 
The Episcopal Church’s General 
Convention of the year 2000, in 
Denver. It was my first Convention 
and I was there as a “first alternate” 
deputy. As such, I did not have any 
particular assignment on a Convention 
committee and so I was to pick one 
out and follow its duties and decisions 
for the Diocese of Mississippi. I chose 
“Ecumenical Relations” because that 
was (and remains) a passionate inter-
est and priority. 
 Since I had long followed the 
world of Episcopal Church ecumenical 
dialogues, I had heard of Bishop Gulick. 
He was one of the really important 

figures in this area, most notably, to 
me anyway, for our Church’s relation-
ship with the Roman Catholic Church. 
 As I came to see quite quickly, 
however, Bishop Gulick’s experience 
and understanding were much, much 
broader, taking into account the 
Lutherans, Methodists, the Eastern 
Orthodox, Presbyterians, Disciples 
of Christ, Moravians and Baptists. His 
ability to appreciate and embrace such 
distinct traditions was a marvel to me, 
but not so much because of how much 
this bishop knew. Rather, it was be-
cause of how he was able to take oth-
erwise technical, academic points of 
doctrine and make them speak about 
personal hearts and lives in the faith 
so that each tradition could be seen to 
hold the convictions of the sincerest 

human integrity. I was totally hooked. 
I was a fan—big time. 
 By the way, I now know that 
this quality is something that Ted does 
best: to speak the learning and wis-
dom of the best in theology and make 
it live in everyday life.
 It is abundantly clear that this 
Diocese of ours owes Ted Gulick a most 
profound debt of gratitude. Of all the 
many things for which I am grateful in 
the ministry of a bishop, right at the 
top of my list is that I have been able 
to serve with this remarkable servant 
of the living God. I know that I am sim-
ply a better person for that privilege. 
God bless you, my brother. How won-
derful to have you so much at home 
here with us. And how happy I am to 
say, “I’ll be seeing you.” 

Legacy continued from page 19
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No, his name is not 
Theodore. Ted is short for 
Edwin. But stick with me for 
a few moments and I’ll spin 
a yarn to suggest that he re-
ally is a Theodore.
 Bishop Ted will be the 
first to tell you that he has 
ADD. The “disorder” seems 
to be apparent when he is 
discussing an important 
matter, whether with one 
person, in a small group, 
or in front of a large gath-
ering. Ted often engages 
the issue at hand by telling 
a tale – a long, convoluted 
tale that might seem to be 
all about chasing smoke 
down a rabbit hole. 
 I used to wonder, in our early years of shared min-
istry, if Ted’s ADD was getting the best of him as those 
stories spun on. I used to wonder how far out into the 
stratosphere we might go. I don’t wonder anymore. 
 Because now I know that, just when it seems 
we are totally disconnected from the topic at hand, 
Ted brings the story home with a conclusion that 

‘Bishop Ted’ Means Ever Faithful Gift
The Rt. Rev. Susan E. Goff

clarifies the issue and illu-
minates a way forward. At 
those moments, Ted’s love, 
wisdom, humility and pas-
sion shine bright. 
 At those moments, 
I know that Bishop Ted 
Gulick’s ADD is not a disor-
der at all, but a blessing. I 
surmise that his initials, EFG, 
really mean Ever Faithful 
Gift, for he is truly a gift of 
God (which is exactly what 
Theodore means). 
 Edwin Gulick, I learned 
so much about how to be a 
bishop from you. I admire 
and am blessed by your 
quick humor and your deep 
passion. I will miss your me-

andering, wise stories. 
 You will always be a Theodore, a gift of God, to 
me and to all of us in the Diocese of Virginia. I thank 
you. And I thank God for you. God bless you in this next 
chapter of your life with lots of stories to tell and even 
more to live. 
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War is hell—it is brutal, intense and often waged by very young people. Some soldiers 
come home with wounds, but not every wound is of the flesh. Many of us have heard of 
Post-Traumatic Stress Disorder (PTSD), a condition usually caused by a traumatic event that 
leaves the soldier with lasting symptoms of severe anxiety, nightmares, flashbacks and other 
symptoms that make it difficult to function. 
 Like PTSD, moral injury is another invisible wound that many veterans bring home. 
Moral injury can be described as the inner struggle that is experienced when one has 
perpetrated, failed to prevent or borne witness to an act that is in direct conflict with one’s 
own deeply held morals, beliefs or expectations. When young people go to war, they are put 
in a position that most of us can neither imagine nor want to imagine, where the basic rules 
of morality no longer apply. 

 In response to the devastating impact of moral injury, The Episcopal Church established 
the Episcopal Veterans Fellowship (EVF). The 2009 General Convention initiated the ministry 
through a resolution calling for the establishment of an EVF in each diocese. The resolution 
also encourages local congregations to hold an annual healing service for wounded military 
personnel, veterans and others. 
 EVF is a banner name for a veterans’ ministry that is intended to provide a place and a 
space for veterans to come together to support each other in joys and struggles. EVF encourages 
prayer, hospitality, fellowship and reconciliation to veterans and those who love them. 
 In that spirit, a group of veterans came together in 2014 in a parish in Austin, Texas, 
under a stained-glass window of St. Martin of Tours, the patron saint of veterans and 
chaplains. These veterans took a pilgrimage of remembrance and reconciliation, praying for 
friends who died in war and for those still struggling after returning home. As a result of their 
dedication to the concerns of their brothers and sisters coming home from war, the group 
formed the first EVF and a new religious community: the Hospitallers of St. Martin. 
 The Hospitallers of St. Martin [HoSM] is a monastic Christian community that was born 
from the need to help veterans and others who have known trauma. The HoSM was created in 
keeping with the Canons of The Episcopal Church with a call to focus on prayer, hospitality and 
reconciliation for veterans and all those who have been affected by war, poverty and violence. 

When We Come Home
A new religious order is established to help 
veterans suffering from moral injury 

Moral injury can be 
described as the 
inner struggle that is 
experienced when one 
has perpetrated, failed 
to prevent or borne 
witness to an act that 
is in direct conflict 
with one’s own deeply 
held morals, beliefs or 
expectations.

The Hospitallers of  
St. Martin is a 
monastic Christian 
community that was 
born from the need 
to help veterans and 
others who have 
known trauma.
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 The Hospitallers offer educational workshops, consulting 
and coaching to support those who are seeking the reconciling 
love of God’s grace to those who have known trauma. Helping 
churches to establish veterans’ ministries such as EVF groups is 
one of the many ways the brothers/sisters of the Hospitallers of 
St. Martin fulfill their mission.
 What exactly is Episcopal Veterans Fellowship? EVF is not an 
organization, but rather, it is a way of thinking. It is a network of 
fellowships that work toward a common goal of healing –  healing 
of self and others. The EVF is a way of coming together as group 
of veterans that support other veterans in a path that is faithful to 
our Christian beliefs. 
 When service members leave the armed forces, many feel 
the loss of a strong community that comes with the military. 
They often hope to rediscover that community in church, but 
Sunday services leave them wanting and needing more. Through 
these groups, veterans help each other find ways to heal with a 
new sense of a mission of support. The mission is often realized 
through participating in rituals of pilgrimage and reconciliation. 
This is a group of veterans coming together to find the reconciling 
love of God’s grace in themselves and others.

 Today there are a number of veterans groups that fall under 
the banner of EVF: six in Texas, one in South Carolina, one in 
Oregon and a couple in the works here in the Diocese of Virginia. 
Each of these groups is as unique as the parish in which it resides. 
Some groups have formed strong outreach efforts; some have 
connected with specific ecumenical/secular veteran advocacy 
groups; others have gone on to create additional veteran-related 
groups. The one thing that each of them has in common is that 
they all start with the desire to build space for veterans to support 
each other in their journey toward reconciliation. 

On Sunday, November 12, in the Diocese of 
Virginia, men and women who have served in 
the armed forces will take part in a Eucharistic 
celebration as lectors, chalice bearers and 
ushers. They were invited by their parishes to 
take part as a way of marking Veterans Day 
(11/11/17) and honoring them.  They will be 
honored for their willingness to run toward 
danger rather than away from it so that others 
may live in a more safe and secure world. 
Their sacrifice will be honored and it will mark 
the beginning of a formal Veterans Ministry 
offered at their churches. 
 If your church is preparing for Veterans 
Day, and you aren’t sure how to honor those 
in the pews who have served our country, 
start simply.  Invite them to participate in the 
liturgy by reading the lessons, serving as a 
chalice bearer, or reading the Prayers of the 
People.  You can also encourage veterans to 
show their colors by wearing a service ball 
cap or a lapel pin. If you are looking for more 
information on establishing a veterans group, 
or would like additional information about the 
Hospitallers of St. Martin, contact Br. Jeffrey 
Stevenson, HoSM, at jstevenson@vts.edu or 
brjeffstevenson@outlook.com.

JEFFREY STEVENSON
Brother Jeffrey Stevenson is a senior 

seminarian at VTS, a postulant in the Diocese 

of Virginia, and a member of the religious order 

of the Hospitallers of St. Martin.
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A Fair Day s Work,
Stamping out wage 
theft in Virginia

The Episcopal Church publicly condemned 
the practice of wage theft at its General 
Convention in 2012, urging Episcopalians 
to strengthen educational outreach 
to workers and advocate for greater 
enforcement of wage laws.
 Virginia Episcopalians have an 
opportunity to do both.

 Wage theft is a serious problem for 
workers in Virginia – especially low-wage 
workers. Wage theft is when unethical employers 
break the law and don’t pay workers all their 
wages. Although most employers pay workers 
legally, too many employers cheat workers and 
Virginia doesn’t do enough to stop and deter 
wage theft.

TYPES OF WAGE THEFT

Not paying minimum wage. Wage theft occurs 
in a variety ways. Some employers don’t pay the 
required minimum wage of $7.25 per hour. A 
few categories of workers are exempt from the 
minimum wage, but most workers should be paid 
this minimum. 

Not paying overtime. Most workers who work 
more than 40 hours per week are eligible for 
the overtime premium (50 percent more for 

hours worked over 40). Some employers tell workers, “I don’t 
pay overtime, so find another job if you want overtime.” Whether 
an employer should pay overtime is not a personal preference, 
but rather a legal question. Many middle-income workers, such 
as office workers, are called “exempt,” meaning exempt from 
overtime, when in fact they ought to be receiving overtime 
premium for hours over 40.

Requiring “off the clock” work. Workers in retail firms and in 
nursing homes do a fair amount of work “off the clock.” When 
a worker is told to arrive early and set up before clocking in or 
to clock out and then clean up for an additional 15 minutes, the 
worker could be losing a few hours of pay each week. If a worker 
earns $10 an hour and is underpaid for two hours a week, the 
worker loses $20 per week and more than a $1,000 per year. If the 
unpaid hours are overtime hours, the worker could be losing $1,500 
per year. For most workers, losing $1,000 or $1,500 a year is a lot.

Not giving workers all their tips. National studies show that about 
10 percent of tipped workers don’t get all their tips. If tips are put 
on credit cards, some employers pocket the tips. In other situations, 
employers take a share of the tip poll. Sometimes, restaurant owners 
do not pay the tipped minimum wage (only $2.13 per hour) and only 
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have wait staff split the tips. According to the law, 
tipped workers are supposed to earn the tipped 
minimum wage plus their tips and the total must 
equal the regular minimum wage of $7.25 or the 
employer must make up the difference.

Paying employees as independent contractors. 
Payroll fraud is one significant area of wage theft. 
Payroll fraud is when employers call workers 
independent contractors when they are really 
employees. Payroll fraud hurts workers, ethical 
employers and all taxpayers.  When workers 
are paid as independent contractors instead 
of employers, they pay double payroll taxes 
(instead of the employer and the worker sharing 
in the payroll taxes), they are not covered 
by unemployment insurance and workers 
compensation insurance, and they are exempted 
from a range of labor protections. 
 Payroll fraud undercuts ethical employers 
who are playing by the rules and must compete 
with employers who are cheating their 
employees. Payroll fraud also hurts the public 

coffers, hurting all taxpayers, by cheating Virginia of needed tax 
revenues. A 2012 JLARC study said that Virginia loses at least $28 
million per year in uncollected revenue due to payroll fraud.
 Wage theft is all around us. Sectors that are ripe with wage 
theft include restaurants, retail stores, nursing homes, janitorial 
services, landscaping and construction.

Wage theft can also occur in our congregations when we:
•  Pay our church musicians as independent contractors (instead 

of part-time employees);
•  Fail to pay the church administrator the overtime premium for 

hours worked over 40;
•  Contract with a landscaping service without asking how workers 

are paid;
•  Contract with a janitorial service without asking how workers 

are paid;
•  Contract for a building project without making sure all the 

“subs” are paid fairly.

If you’re not sure about specific contractor and employee 
classifications and regulations, contact the diocesan offices for 
guidance. 1-800-DIOCESE.

Do not oppress the hired laborer, who 
is poor and needy, whether he is one of 
your people or one of the sojourners in 
your land within your gates. Give him 

his wages in the daytime, and do not 
let the sun set on them, for he is poor, 

and his life depends on them, lest he 
cry out to God about you, for this will 

be counted as a sin for you.
– Deuteronomy 24:14-15

KIM BOBO
Kim Bobo is the Executive Director of the Virginia
Interfaith Center for Public Policy.

Five things you can do to deter wage theft
Luckily, there are lots of things you can do to stop and deter wage theft. You can:

1  Pay all tipped workers in cash or ask before you put a tip on a credit card.
2  Ask how workers are paid before signing any contract for landscaping, 

janitorial or construction services. Do not sign a contract with a firm that 
pays most of its workers as independent contractors.

3  Encourage all workers who aren’t paid fairly to stand up for their rights. 
Many workers just accept losing wages as “part of the job.” You can help 
change this attitude.

4  Organize a service on fair wages (and stopping wage theft) for Labor Day 
weekend services. Sample resources will be available from the Virginia 
Interfaith Center for Public Policy (www.virginiainterfaithcenter.org) by August.

5  Join the Virginia Interfaith Center in advocating reforms in Virginia to 
strengthen enforcement against wage theft. Sign up to receive action 
alerts at www.virginiainterfaithcenter.org.
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DEAL TOMPKINS
Deal Tompkins is the planed 
giving officer for the Diocese 
of Virginia and a member of St. 
James the Less in Ashland.

Planned Giving Made Possible
Diocese Offers Churches the Expertise and Resources  
to Launch Creative Giving Programs 

The Diocese’s planned giving program has been an integral and vital 
component of its stewardship program for over a year-and-a-half 
now. During that time, the Diocese has led more than 20 planned 
giving workshops in our churches and has several more scheduled 
for the remainder of this calendar year. As a result of these planned 
giving presentations, churches have seen an increase in gifts by 
members of their congregations through:

Gifts of appreciated stocks 
Gift from IRA’s
Gifts from the proceeds of sale of real estate

A consistent theme that we have heard from the individuals who 
have made these gifts has been, “I never would have thought of 
making this kind of gift to my church if I had not heard how to do this 
at your planned giving workshop.”
 Planned giving is more appropriately called “creative giving” in that 
it enables people to make gifts to their church they never thought they 
could make using assets they had not thought of using.

 Churches like St. George’s, Arlington, 
have started Legacy Societies to 
recognize people in their congregations 
who have included the church in their 
estate plans and encourage others to 
consider doing the same. 
 The Diocese’s planned giving 
e-newsletter is sent out every two weeks. 
If you are not currently receiving it, you 
can sign up for it on our planned giving 
website dvagiving.org. 
 We will be offering a monthly planned 
giving suggestion in the Diocese’s 
e-communique that you can use in 

your congregation. This will include a full-page description of that 
particular planned gift as well as a brochure you can use as part of 
your stewardship program.
 Contact us if you would like to schedule a “creative giving” 
workshop for your church thereby enabling more people to 
experience the joy of giving by impacting more lives for Christ. 

PLANNED GIVING IS 

MORE APPROPRIATELY 

CALLED “CREATIVE 

GIVING” IN THAT IT 

ENABLES PEOPLE 

TO MAKE GIFTS TO 

THEIR CHURCH THEY 

NEVER THOUGHT THEY 

COULD MAKE USING 

ASSETS THEY HAD NOT 

THOUGHT OF USING.

Planned Giving Resources  
from the Diocese 

•  Ask a diocesan representative to lead a planned 
giving workshop at your church. 

•  Sign up for the semi-monthly planned giving 
e-newsletter at dvagiving.org.

• Get brochures for your planned giving program

•  Get information on how to start a Legacy Society 
in your church to recognize planned giving donors 
and encourage others. 

•  To get started, call Julie Simonton, officer of 
congregational development and stewardship at 
1-800-DIOCESE, ext 1035. 

Do you wish to include our organization 
in your plans? We can help you chart a 
course for your future that supports 
our work while benefiting you and your 
loved ones.  

Making a future gift to us as part of 
your estate plan:

•   Costs you nothing today.

•   May save federal estate taxes.  

•   Is flexible. You can always change 
your mind.

•   Might free more assets for your 
family due to tax savings.

•   Enables you to leave a legacy that 
will make a difference and be 
appreciated forever.

Charting
   Your Course

Navigate
your future

We have some free tools to help 
you navigate your future:

Boating enthusiasts will tell you that a 
good compass is essential to reaching 
your destination. A well-written estate 
plan can do the same thing. It can help 
you map out the future and make sure 
you reach your intended destination, 
leaving nothing to chance.

Resources we can offer to your attorney  
and advisors to help them save you money.
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
A wealth of free information and advice  
in our emails. Contact us to sign up for  
our email list!
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
A free estate planning guide.  
Call or email us for your free gift!

For more information on why including us in your 
plans makes a difference for you and for others, 
please call or email us. We are happy to help!

17
TH

15

Copyright © 2017 Crescendo Interactive, Inc. Used by permission.

This information is not intended as tax, legal or financial 
advice. Gift results may vary. Consult your personal 
financial advisor for information specific to your situation.

The names and images shown here are representative 
of typical donors and may or may not be actual donors 
to the organization. Under federal rules your benefits 
may be different from this example. Please contact us 
for your specific benefits.

Provided for your church by
The Episcopal Diocese of Virginia

110 W. Franklin St., Richmond Va. 23220
Phone: 804-622-3175

dvagiving.org
jsimonton@thediocese.net
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CLERGY  TRANSITIONS
UPCOMING

Oct. 15, 2017: The Rev. Charles Joy began as priest-in-charge (part-time) of  
St. Asaph’s, Bowling Green. He formerly served as priest associate of St. James  
the Less, Ashland.

Oct. 2, 2017: The Rev. Dr. Sue Eaves began as bridge interim rector of St. Paul’s, 
Richmond.

Oct. 1, 2017: The Rev. Jeff Packard’s last day as rector of Christ Church, 
Spotsylvania. He began as rector of St. Andrew’s, State College (Diocese of Central 
Pennsylvania), on Oct. 16.

Oct. 1, 2017: The Rev. Anna Brawley began as interim rector of St. Paul’s,  
Kingsport (Diocese of East Tennessee). Her last day as rector of St. James the Less, 
Ashland, was Aug. 31.

Oct. 1, 2017: The Rev. Rachel Rickenbaker began as assistant rector of Immanuel 
Church-on-the-Hill, Alexandria. Her last day as assistant rector of Trinity, Upperville,  
was Aug. 28.

Sept. 18, 2017: The Rev. Michael Cadaret began as rector of Olivet, Franconia.  
His last day as interim rector of Beckford Parish was Sept. 10.

Sept. 15, 2017: The Rev. Wallace Adams-Riley’s last day as rector of  
St. Paul’s, Richmond. He is discerning his next call.

Sept. 10, 2017: The Rev. Jeanie Martinez-Jantz’s last day as interim rector of Olivet, 
Franconia. She began as interim rector of St. Timothy’s, Washington D.C., on Sept. 24.

Sept. 10, 2017: The Rev. Rock Higgins began as priest-in-charge of St. James the 
Less, Ashland.

Sept. 10, 2017: The Rev. Christine Mendoza began as rector of Good Shepherd, 
Burke. She formerly served in the Diocese of Texas.

Sept. 5, 2017: The Rev. Jane Sigloh began as part-time interim rector of  
Emmanuel, Greenwood.

Sept. 1, 2017: The Rev. Jaime Leonard began as interim assistant  
rector of St. Thomas’, McLean. She was ordained a transitional deacon by  
Bishop Johnston earlier this year.

Aug. 27, 2017: The Rev. Zachary Fleetwood began as interim rector of  
St. Paul’s, Ivy.

Aug. 24, 2017: The Rev. Cara Rockhill began as interim assistant of Holy Comforter, 
Vienna. She was ordained this year by the Diocese of Washington.

Aug. 1, 2017: The Rev. Paul Moberly began as assistant rector of  
St. Alban’s, Annandale. He was ordained earlier this year by the Diocese  
of Vermont.

July 15, 2017: The Rev. David Crosby’s last day as associate rector at Immanuel 
Church-on-the-Hill, Alexandria. He is discerning a next call while completing training  
for interim ministry.

Jan. 31, 2018: The Rev. Stephen Becker’s last day as vicar of 
Christ Church, Lucketts. He is retiring to High Point, North Carolina.

Dec. 1, 2017: The Rev. Herbert Jones begins as priest-in-charge of 
St. Thomas’, Richmond. He currently serves as vicar of Our Saviour, 
Montpelier.

Nov. 1, 2017: The Rev. Gene LeCouteur begins as rector of 
Emmanuel, Middleburg. His last day as associate rector of St. 
Stephen’s, Richmond was October 1.

Nov. 1, 2017: The Rev. Kathy Murray begins as rector of Beckford 
Parish (Emmanuel, Woodstock and St. Andrew’s, Mount Jackson). She 
formerly served in the Diocese of New Jersey.

Oct. 31, 2017: The Rev. Anne Hallmark completes her service as 
rector of Emmanuel, Middleburg.

WINTER RENTALS

That’s right, Shrine Mont has winterized
cottages available during our off season!

If you are looking for a ski weekend for your 
church youth or just a family getaway,

see what Shrine Mont has to offer.

Check It Out!
For available dates and rates visit our website

www.shrinemont.com/winter

For more information
reservations@shrinemont.com or 540-856-2141

Monday through Friday 8am
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made possible through the “Shout 
It from the Mountain Campaign,” 
including endowment seed money 
from Father Merrow’s children – 
Andrew, Edward, and daughter Leith 
Mullaly – and from parishioners of St. 
Mary’s, Arlington.  
 “Our father loved taking his EYC 
kids to Shrine Mont for a weekend,” 
recalls Leith.  “It was a time of fun, 
and a unique opportunity to learn 
about God and each other.”
 Edward Merrow spent much of 
his life working with less advantaged 

 Shrine Mont is the great leveling 
experience where everyone eats 
the same food and sleeps in similar 
accommodations. There is true joy in 
just being on the mountain. 
 Thanks to the generosity of 
many, we can now make Shrine 
Mont Camps available to many more 
children and teens by offering The 
Rev. Edward L. Merrow Shrine Mont 
Scholarship Fund. 
 This new Shrine Mont Camps 
endowment fund seeks to encourage 
a richer diversity among campers, 
thereby enriching the Shrine Mont 
experience for all. 
 The endowment is named in 
honor of the late Rev. Edward Leith 
Merrow, rector of Alexandria’s Grace 
Church from 1948 until his death on 
Easter Day 1974.  
 Raised in New Hampshire on a 
dairy farm not far from the majestic 
White Mountains, Edward Merrow’s 
strong work ethic and lifelong love of 
trout fishing were formed in part by 
his environment.  
 As one of the Diocese’s most 
outspoken rectors, Father Merrow 
was a pioneer for civil rights and racial 
inclusion.  In the South of the 60s, 
it was common church practice for 

Embracing Diversity on 
the Mountain
The Rev. Edward L. Merrow Scholarship Fund 

blacks to receive communion only 
after all white congregants had been 
served.   Grounded in the truth of 
the Gospel of Jesus Christ, Edward 
Merrow stood up for the rights of 
people of all races to worship and 
receive communion together. 
 “He was color blind and he 
honestly saw all people as children of 
the same God,” said his oldest son, 
Edward Merrow. 
 Father Merrow called out 
lay leaders to atone for publically 
defaming African priests ordained 
in The Episcopal Church.  He initially 
lost several families from the 
congregation, who almost all returned 
after some serious soul work.
 The late Bishop John Walker, 
who was the first African-American 
seminarian at VTS, once told Father 
Merrow’s youngest son, the Rev. 
Andrew T.P. Merrow, rector of St. 
Mary’s, Arlington, that his father had 
given him hope and steeled his resolve 
to continue in the ordination process. 
“Without your father, I would not be 
a bishop today. In fact, without your 
father, I would not be an Episcopalian,” 
Bishop Walker told Andrew.
 The Rev. Edward L. Merrow 
Shrine Mont Scholarship Fund was 

In a broken world, filled with distractions, Shrine Mont is a place where 
we are reminded that all of us are God’s children. For our youth, the 
opportunity to attend a Shrine Mont summer camp is a formative rite of 
passage. It is a time spent away from parents, learning to trust the larger 
church family to care for you. 

Merrow Scholarships continued on page 29

The Rev. Edward Merrow and his wife Helen Spence Merrow.
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kids.  In fact, the juvenile judge in 
Alexandria often sent troubled teens 
to Merrow instead of jail. 
 “Dad would be most grateful 
that this fund will allow many children 
to come to Shrine Mont,” said Leith. 
 This past summer alone, the 
Rev. Edward Merrow Scholarship Fund 
helped to provide 120 scholarships 
for campers. Many were first-time 
campers who might not otherwise 
have known the transformative 
mountain-top experience. 
 “The cost shouldn’t keep anyone 
from coming to camp,” said Paris Ball, 
director of Christian formation and 

camps for the Diocese. She says the 
Diocese offers all levels of support 
from partial to full scholarships. 
 Families can apply for a 
scholarship for any camp offered 
by Shrine Mont Camps by visiting 
shrinemontcamps.net or contacting 
Paris Ball at 1-800-DIOCESE. 
 “We’re thrilled to have 
increased capacity to offer more 
scholarships. At the same time, we 
have more to do,” said Paris. 
 Additional contributions to further 
support this continuing endowment 
scholarship fund are encouraged. 

La Carta del Obispo continuado de la página 2Bishop’s Letter continued from page 1

Merrow Scholarships  continued from page 28

de Virginia y podemos hacer aún más al contar con el 
recurso de un tercer obispo de tiempo completo.
 Tenemos los medios. Con las realidades actuales 
de nuestro presupuesto Diocesano, podemos emplear 
un segundo Obispo Sufragáneo con sólo un mínimo 
impacto en nuestro actual personal diocesano (que, 
debido a la reciente salida del Director de Misión Buck 
Blanchard, de todos modos, debe ser reevaluado). El 
Tesorero Ted Smith ha revisado las cifras del presupuesto 
y nos ha dado la luz verde. La decisión de proceder con la 
elección de un tercer obispo de tiempo completo es un 
cambio decididamente orientado a superarnos, ya que 
podremos servir a toda la diócesis, tanto a los clérigos 
como a los laicos, aún mejor y más integralmente.
 Concluyo señalando que es de hecho bastante 
raro que la necesidad, la visión, la oportunidad, y los 
medios convergen todos al mismo tiempo y así que 
estoy muy confiado que ahora es el tiempo. ¡Debemos 
aprovechar la ocasión! Les pido que mantengan en sus 
oraciones a través de las distintas etapas del proceso 
este pedido y, si lo aprueban, la subsiguiente búsqueda 
de nuestro segundo obispo sufragáneo. 

financial means to add a second Bishop Suffragan. 
Treasurer Ted Smith has run all of the numbers and has 
given us the green light. The decision to proceed with 
the election of a third full-time bishop is a highly value-
oriented move inasmuch as we will be able to serve 
the whole Diocese, both clergy and laity, even better 
and more fulsomely. Please keep in mind, though, 
that compared to other dioceses and non-profit 
organizations, we are still not able to pay our staff 
members the compensation they deserve and need. 
We need your help to do better.
 I conclude by pointing out that it is indeed quite 
rare that need, vision, opportunity, and means all 
converge at the same time and so I am very confident 
that now is the time. We must seize the day! I ask that 
you keep this request and, if approved, the ensuing 
search for our second bishop Suffragan in your prayers 
through the various stages of the process.

Traducido por el Rev. Thomas Gustavo Mansella.

Bishop Shannon S. Johnson

Obispo Shannon S. Johnston

NANCY CHAFIN
Nancy Chafin is the director 
of communications for the 
Diocese of Virginia.

In the next issue of the Virginia Episco-
palian, we will spotlight other memorial 
funds established through the “Shout It 
from the Mountain Campaign” and the 
people who inspired these gifts.
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