
 
 

 

 

Minister for Outreach 
 

St. Paul's Episcopal Church is seeking a leadership team member to organize and 

implement a comprehensive urban outreach ministry that includes recruitment, 

training and coordination for volunteers serving in all the church’s outreach 

ministries.  Additionally, the position will assist the Rector in identifying and 

building intra-church volunteers for committees of St. Paul’s.  

 

This full time position serves as the ambassador within the church and to the 

wider community to nurture a greater connection between St. Paul’s, its 

congregants and the communities it serves. This position is the primary contact 

for volunteers, which includes congregants, external groups and interns under 

the active guidance of the Rector and St. Paul’s Faith in Action Ministry Board.  

 

A key focus of this position is deepening our commitment and sense of 

effectiveness in our urban ministry programs, increasing our connections with 

sister churches and organizations to improve our effectiveness, and engaging our 

members and the public at large in a host of opportunities to fulfill our mission 

to be Christ in the City. 

 

The Minister for Outreach will encourage the congregation and external groups 

to actively engage in complex urban challenges by nurturing relationships as 

well as creating a system that supports the development of marketing material to 

promote volunteer opportunities, by meeting in small groups or individually 

with individuals, and by identifying work throughout St. Paul’s that can be 

accomplished by volunteers. Essential elements of this position will be to identify 

and recruit volunteers and to facilitate (not do) their work.  

  

Responsibilities include: continuing the development of a strategy and 

infrastructure for mission‐driven volunteer engagement, with the goal of 

growing the volunteer base available to St. Paul’s ministries. 

1. Develop the personal relationships both inside and outside of the church 

that are vital to volunteer recruitment.  



2. Identify volunteer assignments that provide meaningful and productive 

work for volunteers  

3. Provide appropriate orientation and training for volunteers 

4. Monitor, evaluate and adjust the volunteer program for success as 

necessary 

5. Identify and request allocation of sufficient resources (time, funds, people, 

and tools) as necessary 

 

Extending Reach and Partnerships: Cultivate a mutually beneficial relationship 

with the community to increase engagement and reach, engaging other 

downtown churches and related organizations serving the vulnerable so that St. 

Paul’s can: 

1. Continue our partnership with Communities in Schools, hiring and 

supervising the Woodville School Social Worker 

2. Maintain and support current partnerships 

3. Cultivate interest from, and provide opportunities for, new volunteers 

from communities not already engaged with St. Paul’s  

4. Support St. Paul’s work to expand its demographic reach, including 

younger congregants and greater diversity within the church.  

 

QUALIFICATIONS AND SKILLS AND ABILITIES REQUIRED:  

1. A love for and faith in Christ and Christ’s people, without regard to race, 

class, and socio-economic background, sexual identify, or culture. 

2. Successful working experience relevant to organizing volunteers and 

developing Christian ministries in an urban setting;  

3. Understanding of recruitment processes, and talent in motivating others to 

join and participate;  

4. Desire to work in faith-based environment and ability to be present on 

Sunday’s for Faith Formation and Worship Services and other key church 

activities; 

5. Capacity to be self‐directed while working as a member of a larger team  

6. Excellent verbal and written communication skills  

7. Supervisory skills, with a talent for empowering responsible and self‐

motivated volunteers; 

8. Familiarity with administrative and database tracking systems; 

9. Knowledge of the Episcopal Church is desirable but not required; 



10. College level, professional and/or vocational education required; 

11. Inter‐personal communication and conflict management skills; 

12. Detail oriented and able to multi‐task; 

 

Candidates should email their interest including a cover letter, resume, and three 

references to:   

 

St. Paul's Episcopal Church 

personnel@stpaulsrva.org 

 

 

 

 

  


