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of history and looking with hope 
toward the future.” Bishop Johnston 
added, “A partnership of presence, 
money and materials would be an 
excellent way to learn from each 
other, strengthen our bonds of 
affection and build the ministry of 
the Gospel in that incredible place.” 
 Building more ties and 
partnerships is a key part of the 
relationship between Liverpool and 
Virginia. Already, four members of 
Bishop James Jones’ staff have made 
visits to Virginia to tour various 
institutions and meet with different 
congregations. But Bishop Johnston 
hopes that even more such visits 
and partnerships will continue in 
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slave trade. Today, they’re birthing a 
new congregation in a building that 
is literally crumbling around them. 
A tent erected in the old church 
provides a temporary worship space 
amidst the building, which is in a 
state of advanced disrepair but is set 
for restoration. 
 “I think that a partnership 
between a Diocese of Virginia 
congregation or region and St. 
James-in-the-City could be a very 
powerful thing,” said Bishop 
Johnston. “The congregation is full 
of energy as they look at alternative 
ways to grow their congregation, 
all while recognizing the conflicts 
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the future, including visits and 
exchanges between church schools, 
churches, clergy and staff.
 “Our relationship with 
Liverpool is a building block of 
the Anglican Communion,” said 
Bishop Johnston. “Bishop James 
Jones and I are intent on making 
our relationship an example 
that the Anglican Communion 
is not something that is built on 
legislation and control. It’s built 
and always has been built on 
relationships that are at work. That 
has always been true, and it must 
remain true.” t
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The Diocese’s Committee on Race 
Relations has a natural connection 
to the work of the Triangle of Hope. 
Current and past members of the 
Committee have visited the Diocese 
of Liverpool to share with them 
our anti-racism training program, 
and to learn more from them about 
the triangle of despair. Others have 
visited prisons in west Africa where 
slaves were held before transport to 
America. Last year we met at Mayo 
House with the bishop of Liverpool 
and our bishops to share our 
committee’s goals.
 The Committee on Race 
Relations has adopted four mutually 
supporting functions:

1.  It conducts anti-racism training 
for diocesan and congregational 
leadership, as mandated by 
General Convention.

2.  It is putting together a group 
of education and information 
offerings consisting of programs 
of varying duration and models 
called “Many Faces–One Faith.”

3.  In response to the charge of 
General Convention to each 
diocese, the Committee is 
preparing a report on the history 
of slavery and discrimination in 
the state, and the role played by 
the Diocese.

4.  The Committee is studying 
how the Diocese can become 
an anti-racist, multi-cultural 
organization. Where are we 
on the continuum from seeing 
racial and cultural differences as 
deficits, to being able to tolerate 
difference, and ultimately to 

seeing differences as assets? 
In what specific ways can we 
become an anti-racist church?

Our diocese traces its 400-year 
history back to the established 
church of the English colony at 
Jamestown. Its role in slavery and 
discrimination goes back just as 
far. That established church was 
supported by a head tax on white 
men and slaves (men and women). 
Members of the church played a 
role in perfecting the slave laws 
that become a model for other 
colonies. Some clergy resisted the 
establishment of slavery, but most 
did not. More of them did advocate 
that slave owners teach slaves about 
Christianity, but owners largely 
resisted until the law changed so 
slaves who converted could not 
claim their freedom. 
 Bishops condemned some of 
the more egregious treatment of 
slaves by slave owners, but were 
more outspoken in opposition to 
abolitionists. Up until slavery was 
abolished it is likely that every one 
of our bishops owned slaves.
 When the Diocese of Southern 
Virginia was formed out of the 
Diocese of Virginia, several decades 
after the abolition of slavery, 
ownership of church schools was 
apportioned by membership. But the 
Diocese’s position was that blacks 
not be included – Southern Virginia 
had proportionately more blacks.
 Blacks were officially treated 
as second class members in the 
councils of the Church until the 
Diocese abolished all reference to 

race in its constitution and canons 
in 1949, but de facto discrimination 
and segregation continued. Church 
camps and conference centers 
integrated themselves in the late 
1950s. But there were whites who 
spoke out against camp integration 
at diocesan council. A committee 
was appointed and it recommended 
our conference centers offer 
segregated and integrated camps. 
Following the court-ordered 
integration of public schools, church 
school enrollment grew. When 
the last all-white church school 
accepted its first black student in 
the late 1960s, it was after resistance 
by school officials and over the 
objections of white Episcopalians. 
 Subsequent decades have 
seen African Americans holding 
lay and clergy positions in the 
highest councils of the Diocese. 
Church schools have become more 
integrated. This is not the church of 
the 1600s, 1700s, 1800s or 1900s. But 
as in earlier decades it is a reflection 
of the society of which it is a part. 
Racism still plagues us. What 
we seek is to become a model for 
society to follow, a diocese that is an 
anti-racist organization.
 We invite the people of the 
Diocese to stand with us in our 
mission. For more information, 
visit our newly-launched Web site, 
accessible through thediocese.net.t


